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Resource File 

Bereavement center 
The Children's Bereavement 

Center of South Texas (CBC~I) 
offers tours the fourth Tuesday of 
every month from noon to 1 p.m. at 
the CBCST located at 332 \V. Craig 
Place. For more information, call 
210-736-4847 ext. 225. 

Financial planners 
The Financial Planning Associa· 

tion of San Antonio & South Tex
as' monthly luncheon is held the 
fourth Wednesday of every month 
at Oak Hills Country Club located 
at 5403 Fredericksburg Road from 
11:30 a.m. to 1 p.m. For more infor
mation, call 210-822·6600 or visit 
www.fpasatx.org. 

Suppy management 
The Institute for Supply Man

agement-San Antonio will meet 
Thursday, Jan . 24 at Clear Springs 
Restaurant, 606 W. Afton Oaks Blvd. 
Networking begins at 5 p.m., fol
lowed by dinner. TIle meeting will 
feature Robert A Cas.1s, San Anto
nio service area specialist for the 
Southwest MinOlity Supplier De
velopment Council. Cost is S20 for 
members and S25 for nonmembers. 
Check the chapter website at www. 
ism-sanantonio.com for information 
on speakers and updates events. 
For more information, contact Gary 
Smith at 210-588-5326. 

Cocktail Conference 
The San Antonio Cocktail Con

ference will host two events. The 
first - the original cocktail com
petition - will t.'l.ke place on Jan. 
18 from 3:30 p.m. to 6 p.m. at the 
St. Anthony Hotel. Contestants will 
have 10 minutes to prepare an orig
inal cocktail, and each contestant 
will make two full cocktails, using 
one or more William Grant & Sons 
spirits. Three prizes will be award
ed during this contest: 1st Prize: 
S2.5oo; 2nd Prize: S 1 ,000; 3rd Prize: 
S500. The second event, Sasha Pe
traske's Skills Competition, will be 
held on Jan. 19 from 11 a.m . to 3:30 
p.m. at the St. Anthony Hotel. Sasha 
Petraske's Skills Competition will 
lest temperature, speed and accu
raq. Participants will each make 14 
drinks, given randomly in rounds of 
two, three, four and five cocktails, 
to stimulate a large order on a busy 
night at a bar. Rather than being 
critiqued and evaluated by a panel 
of judges, this competition will be 
based on objective measures of vol
ume, acidity and temperature.TIlree 

prizes will be 
awarded during 
this contest: 1st 
Prize: $4,000; 

2nd Prize: SI,ooo; 
3rd Prize: $400. 

Small Business 
BUSINE""OURN"l---~-' 

Prindpill product or service: 
Corpor.!te weilness provider 
Principals: Hiran Perefa. em and 
co-founder; Lisa Rousseau, vice 
presideflt of member eflgagement 
and co-foundef; Angela Perera. 
co-founder (retired) 
Year founded: 2006 
Headquarters: San Antonio 
W(!bsite: lWM'.walkingspree.com 
No. of employees: 20 
Annual revenues: $2 mill;oo 
[in 2011 : no figures feleased for 2012} 

(l to R) Walkingspree eKewtives Mike Reyna, Stephanie Porter, Hiran Perera and Sam Rosario afe walking the walk when it (omes to corporate we ll ness. 

Company steps up to meet well ness needs 
BY ROSALIND SOLIZ spree provides pedometers to count the 

steps taken by participating employees. 
The walkers upload that information to a 
custom, company-branded web page set up 
by Walkingspree. Employees then log and 

Fight fat. Get fit. 11lOusands of Americans 
make those resolutions each January. They 
join gyms and try new diets then give up the 
light after a few weeks. Some will join the 
ranks of company employees 
suffering from preventable 'WE APPLY 
health problems. 

track how much they walk. 
"We are looking for growth 

in the next six months," S.1yS 
San Antonio-based wellness A MODE RN 

entrepreneur Hiran Perem 
says achieving good health 
does not have to be a physi
cal drain for employees or a 
financial one for employers. 
His company, Walkingspree, 
earned $2 million in 2011 sell
ing an online-supported, walk
for-wellness program to cor
porate clients in San Antonio 

TECHNOLOGY IN A 

Perera. '!he recent health 
care reform changes move 
wellness to the forefront. Cli
ents are looking at preven
tion to cont.,in health claims SIMPLE CONCEPT.' 
costs." 

Hi ran Perera 
Co-founder. CEO, 
Walkingspree 

He says investors have ex· 
pressed interest in his expan
sion. 

'11le key goal of our cor-

and around the world. 
"Walkingspree offers a walking program 

to bring fitness," says Perera, who is Walk
ingspree's co-founder and chief exet.'Utive 
officer. "We apply a modern technology in 
a simple concept." 

Once a company is onboard. Walking-

porate wellness program is 
to deliver a positive return on investment 
for the corporation," says Perera. "We typi· 
cally attract over 50 l>ercent of the eligible 
employees and keep them participating on 
a year-over-year basis." 

U.S. Physical TIlerapy Inc. in Houston 
tapped Walkingspree last year for a half· 

year wellness program. USPh operates 400 
physical and occupational therapy clinics 
in 42 states. Its pilot program involves only 
staff at its Houston headquar ters. 

If USPh exet.'utives are satisfied with 
implementation and outcome, the program 
will be offered in May to its 800 employees 
across the country. 

USPh is still crunching the numbers on the 
benefits of its walking project and views the 
Walkingspree program as one of the spokes 
in its overall employee wellness wheel. 

USPh added incentives to maintain em
ployee participation in its wellness program. 
A drop in body fat earns employees a dis
count in health insurance premiums. Once 
the company's set percentage-off threshold 
is reached, other incentives kick in, includ
ing competitions and giveaways such as t
shirts, and vouchers for a turkey. 

Walkingspree creates a web page for spe
cific companies. Their employees create 
online names for anonymity, but colleagues 
can see how many steps they have logged. 
1113t allows companies to set up competitions 

See WAl KINGSPREE, Page 17 

2013 a strong year for govt. security contracts 
Companies with security and public safety 

solutions will find numerous contracting op
portunities in Texas in the next few months. 
Many governmental entities are planning 
to contract with outside firms to install and 
maintain security access and surveillance 
video camera systems. And, as public offi
cials seek upgrades to existing camera sys
tems, they wi ll reach out to security firms. 
Additionally, many large security contracts 
for unarmed security guard services will 
roll over this year. 

Local government executives are also 
in need of more specialized set.'Urity and 
public safety equipment and services. For 
example, many police and sheriff's depart
ments are investing in license plate recog
nition technology to improve crime-fighting 

State 
Leads 

Mary Scott Nabers 
mnabers@spartnerships.com 

capabilities. Public address and emergem.:y 
communication systems are also needed to 
alert employees and citizens in the event of 
natural disasters or other emergencies. 

Here are some examples of recently award
ed security and public safety contracts: 

- The city of Grand Prairie awarded a 
Sl99,261 contract for hand-held ticket writ
ers for the police department; 

- 1lle city of Arlington purchased 23 in-car 
digital video systems at a cost of S 126,040; 

- Alamo Colleges in San Antonio award
ed a S375,000 contract for set.'urity guard 
services; 

- '111e city of Arlington contracted with 
a company through The Cooperative Pur
chasing Network (fePN) for upgrades to 
the intercom gate security system at two 
water treatment plants at a cost ofS81,911; 

- 11le city of Corpus Christi awarded a 
S1.426 million contract for 164 vehicle re
cording systems; 

See NABERS, Page 18 
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WALKINGSPREE: Wellness comes to clients one step at a time ,. 
FROM PAGE 16 
based on variables, such as employee de
partment, steps or time spans. 

Perera says the typical cost is $50 a year 
per employee. 

A run for their money 
"We have demonstrated reduction in 

health claims of over $1,000 per employee 
for those who are active in our Walking
spree program as compared to those who 
are not active," says Perera, 

Walkingspree targets large corporations 
to midsized companies that may have as 
few as 50 employees. TIle company's 100 
clients include Randolph Field Indepen
dent School District in Universal City; the 
Michig-<1Il office of Blue Cross and Blue 
Shield; companies in Australia; and even 
"an international law firm with participat
ing employees in offices in Paris, London 
and Dubai," says Perera. 

An avid jogger himself, Perera launched 
the company in 2006 in Canada where he 
lived. He has a background in finance, 
new business development and telecom
munications. 

"My last role was as chief financial offi
cer al a biotechnology firm,~ says Perera. 

That job put him in contact with doctors 
who were developing drugs to fight diabe
tes, heart disease and other lifestyle-relat
ed illness. 

'11ley said if people would just start walk
ing, they could reduce health care claims 
significantly," Perera says. 

Walkingspree contends that 70 percent 
of health care claims are from preventable 
diseases. 

"My sister-in-law suggested it (the walk
ing program) and the idea kept noodling in 
my head," says Perera. 

He finally decided to create a walking
based wellness company. Perera, his sister
in-law, Lisa Rosseau, and his wife, Angela, 
are co-founders of Wall king spree. 

Startup costs reached "seven figures" 
says Perera. He self-financed but also re
ceived unexpected funding. 

"One angel investor literally saw the web
site and wrote us a check," Perera says. 

Anewwalk 
"Initially, we thought it would be a good 

consumer program," says Perera. Instead. 
;'corporations just started calling us. 111at's 
how we changed to meet the needs of our 
corporate clients." 

Not only did his target client change, so 
did his target country. The bulk of his new 
business was coming from south of the Ca
nadian border. 

"r realized r would have to move to the 
United States and had to convince my 
wife," To win her support. Perera says, ~r 
told my wife she could pick the city where 
we would live," 

Angela Perera's research included com
munities in California's Silicon Valley and 
;·the New Silicon Valley" in North Caro
lina's Raleigh-Durham area. 

But, "she decided San Antonio was the 
best of all," says Perera. "San Antonio was 
socially and business friendly," Perera says 
of the area's culture, tax structure, salary 
levels, and business costs. 

Walkingspree does not have a physical 
office. 

"We're a virtual company," says Perera. 
Five of his 2Q.member staff are based in 
s...n Antonio. His local staff include R Mi-

chael Reyna, vice president and chief finan
cial officer, and Sam Rosario, vice president 
and chief revenue officer. 

The remaining employees telecommute 
from around the country. Company meet
ings take place at Fair Oaks Ranch Coun
try Club, just north of San Antonio on In
terstate lOWest. 

Perera has posted ~small Coogle ads" 
and plans to make more presentations at 
health care conferences to promote Walk
ingspree, but says word-of-mouth recom
mendations have been his most effective 
marketing tool. 

"The biggest help we got was from initial 
clients who recommended us to others," 
says Perera. "Especially, Fortune 500 com
pany American Financial Group," based in 

Cincinnati. 
Perera sees success in his mission 

despite some delays. 
'''Where we are now at six years is 

where we predicted we would be in 
three," says Perera. 

The stalled economy and slow 
turnarounds on some contracts con
tributedto the delay. 

Perera is optimistic that Walking
spree will continue to grow. 

"r don't want to be na'l've," says 
Perera. ~But $50 million to $100 
million in annual revenues in five 
years is not out of the question." 

ROSALIND SOUZ is a San Antonio 
freelance writer. 

. .. Jusllike Jazz. 


